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Topics:

PELSB Updates

• PELSB Updates



• Additional
Information
Related to State
Requirements
• Tiered
Licensure
 Tk20 Updates
 And more!

Important
Reminder:

The spring
Teacher
Education
meeting will
be held on
January 10,
2019 from
10:15-12:15
in Lommen
Hall, Room
203.
See you
there!



Unit Rules are
currently under
review. An important
unit rule that PELSB
is considering revising
relates to faculty
qualifications and the
interpretation of who
is considered qualified
to teach specific
courses.
Standards of Effective
Practice will also be
updated after Unit
Rule is complete. The
goal is to align the
Standards of Effective
Practice more directly
to the InTASC

Standards. For
information on the
InTASC Standards,
see this link:
https://ccsso.org/resou
rce-library/intascmodel-core-teachingstandards-andlearning-progressionsteachers-10


Tier 3 license. (See
page 2 for a refresher
on the Tiers.)
Currently all licensure
applications are being
processed hard copy
while a new online
system is being
developed.


Tiered licensure is fully
under-way. Graduates
who complete all
degree requirements
and pass the MTLE
Content and Pedagogy
examines are
recommended for a

For licenses that will
be renewed 2020 or
after, teachers will
need to complete a
PELSB defined cultural
competency training.
PELSB is currently
developing a training
they will provide to
districts and other
stakeholders.

Additional Information Related to State Requirements
.
In order to renew a Tier
2 license an individual
must be enrolled in and be
making meaningful
progress in a teacher prep
program. An important
note is that under current
rule the prep program
must be a post-bac
program. Providers
determine/define
meaningful progress
under current rule.
Under current rule,
districts will be required
to report teachers who
have not been renewed.
Non-renewals will be tied
back to the teacher prep

provider.
Several sets of content
standards are also under
review including DAPE,
PE, and Health.
PERCA reports will be
due again next fall!
According to PELSB the
purpose of PERCA is to
verify compliance with
standards and also to
afford providers the
opportunity to make
updates to programs on a
regular basis. Continuous
improvement is the focus
of PERCA. A large part of
the PERCA process is

analysis of signature
assignment data as these
assignments should be
directly tied to content
standards and the
Standards of Effective
Practice. If a previous
PERCA report indicated a
focus area, it is important to
address that focus area in
the upcoming PERCA
report. As much as
possible PERCA reports
should be program specific.
I look forward to working
with program coordinators
next fall as we prepare our
PERCA reports! 
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Did you know?
Minnesota has a coalition focused on increasing teachers of color and American
Indian teachers. Check-out their website: https://www.tocaimn.com/
The Coalition is actively advocating for legislation that would provide supports to
students, k-12 school districts, and institutions of higher education (IHEs) to attract
more diverse individuals into the teaching profession. To support this work,
MACTE is working with the Coalition to aggregate data related to the racial and
ethnic diversity of students being prepared to teach in MN. MSUM has participated
in providing the following data:
1. In spring and fall 2018 combined, as a whole, how many total candidates
of color and American Indian candidates completed your programs
including student teaching? How many white candidates?
__7_ = # of color or American Indian; 182 = # of white; 7 = unknown
We hope to change these numbers in the future!

Summary of Tiered Licensure

Enjoy your break!

Tier 1: Bachelor’s degree, 1 yr, renewed up to 3 times, district and
teacher apply jointly
Tier 2: Bachelor’s degree and enrollment in teacher prep, or
Master’s degree, 2 yrs, renewed up to 3 times, district and teacher
apply jointly
Tier 3: Bachelor’s degree and passing content and pedagogy
scores, and completion of teacher prep program, 3 yrs, renewed
indefinitely, teacher applies for license
Tier 4: Bachelor’s degree and completion of teacher prep program
and passing scores on content pedagogy and basic skills and 3 yrs
teaching experience in MN, and no improvement plan on most
recent evaluation, 5 yrs, teacher applies for license

Tk20 Updates


MSUM Teacher Education faculty began entering signature assignment data in
Tk20 this semester! Thank you to participating faculty! Participating in this
process contributes significantly to our ability to maintain state and national
accreditation.



Full SARTE and provisional SARTE applications are being fully processed in
Tk20. Overall, the process has gone smoothly and we appreciate your attention
to detail as we continue to perfect our SARTE processes in Tk20.



Tk20 is also utilized to administer our Common Metrics surveys (Entry Survey,
Exit Survey, Transition to Teaching Survey, and Supervisor Survey).



We have finalized an agreement with Watermark (Tk20’s parent company) for
use of the Educator Dispositions Assessment (EDA). All faculty, including field
experience faculty, will be able to receive training on using the tool during spring
semester. Planning for transitioning to using the EDA as a common assessment
of candidate performance will also occur during spring semester.

